To: MLC, IHA, and MC Employees

NOTICE

With regard to #1 below, Modification for Child- and Family-Care Leave was
signed by and between USFJ and MOD on 18 August 2017, and came into effect.

Please be advised that #2 below came into effect as well on the same date.

1. Revision of Child- and Family-Care Leave

Revised Items Before Revision After Revision
Usage in multiple periods | Once Up to three periods
Total duration (Maximum) | 93 calendar days Permanent Employees:

6 months

Other employees:

93 calendar days
Eligibility for taking Excludes those whose Excludes those whose

Family-Care Leave
(Limited-Term Employee)

employment period is certain to
be completed within 1 year after

employment period is certain to
be completed within 6 months
after 93" day from the

Family-Care 93" day from the commencement .
commencement date of Family-
Leave date of Family-Care Leave Care Leave
Reduced Work Hours Total of 93 calendar days Reduced Work Hours is
combined with the number of authorized, separately from
Family-Care Leave days taken Family-Care Leave days, for
two or more occasions, during
the period not to exceed 3
years from the commencement
date of Reduced Work Hours
Exemption from overtime | Not provided Exemption may be granted
assignment
Eligibility for taking Child- | Excludes those whose Excludes those whose
Child-Care ?::ri LEeriv? (Limited- employment period is certainto | employment per_iod is certain to
Leave ployee) be completed prior to the be completed prior to the date
child(ren)'s 2nd birthday the child(ren) reach(es) the age
of 1 year and 6 months
Definition of Applicable | Child(ren) of the employee Child(ren) of the employee
Child(ren) + +
Child(ren) adopted by the | Child(ren) adopted by the
Child Care in employee employee
General *

Child(ren) in a relationship
equivalent to a parent-child
relationship with the employee

()

(*) Child(ren) in a relationship with the employee such as those in custody for special adoption or those
entrusted to a foster parent for adoption.




2. Application of Family Care Leave and Family Medical Care Leave

Form 11 for “Attachment to Family-Care/Family Medical Care Leave” was newly established. This
form will substitute for and be accepted as a supporting document when filed out and attached to the
Leave Application. When the supervisor has reasonable doubt of the validity or scope of the employee’s
request, you need to submit other documents.

If you need an “Attachment to Family-Care/Family Medical Care Leave’(Form11) , please ask your
supervisor who approves your leave.

31 August 2017

* If you have any questions, please contact the following:
Okinawa Defense Bureau (TEL: 098-921-8131 Extension 604 , 605 , 606)
or LMO/IAA Okinawa branch (TEL: 098-921-5532)
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